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This document should be read in conjunction with each school’s:

¢ Relationships and Sex Education Policy

o MET Equality Policy

e Personal Development information on the school website
e Curriculum page on the school website

¢ Continuous Improvement Strategy



Curriculum Vision

Maiden Erlegh Trust recognises that Personal Development (Annex 1) is a fundamental part of our curriculum
(academic and pastoral) work.

It is our aim (Figure 1) that learners will gain knowledge, skills and understanding so that they:

Keep themselves and
others safe and healthy
(including online)

Understand, acceptand
celebrate different faiths,
cultures, abilities/disabilities,
genders and backgrounds

(o]

Listen, collaborate
and debate
effectively and
respectfully

Grow as effective
and self-managing

Are prepared for the

Know and understand
Fundamental
British Values, and why they
are important

Develop a range of
communicationskills e.g.
written, oracy, digital

o}

learners

next steps in their
education and training,
the world of work

Develop resilience
and a positive sense
of self-worth.

Understand the importance
of preserving the
environment and how to
play their part

Can discern
between fact,
opinion and lie

o}

Are prepared for
adulthood and life in
modern Britain

Understand the
importance of shared
values and community
participation

D

o

Develop into positive

local, national and

global citizens, with

good character

Figure 1: Personal Development Vision

The cooperation and partnership with parents and the wider community is essential if we are to contribute
effectively to the development of learners’ Personal Development knowledge and understanding. We are
therefore committed to working closely with them whenever possible.

Roles and Responsibilities

All teachers are teachers of Personal Development, but occasionally expertise can be brought in from outside

e.g. visiting speakers, drama companies. Given its importance, each school has appointed a lead person
responsible for the local design and delivery of Personal Development. The quality of content and design are
overseen by the Trust’s School Improvement Team (Annex 2).



Curriculum Design

All learners should have access to an
appropriate Personal Development curriculum
for their age, stage and cognitive ability as part
of their main provision. This includes learners
who are educated off site (partially or fully) and
subject to statutory right of withdrawal.

Our Personal Development provision is
compliant with national guidelines and
recommendations:

Personal

. _ Development
e Personal, Social, Health and Economic

Education (PSHE)
e Personal, spiritual, moral, social and
cultural (PSMSC) and Fundamental

L Religious
British Values (FBV) Education
e Relationships and Sex Education (RSE) and
(Annex 3) Sails
.. . . guidance
e Religious Education (RE) — National RE
Curriculum Guidance and local SACRE
Guidance (Annex 4) Figure 2: Personal Development Provision
o Citizenship

e Careers and Employability Education (Annex 5)

It also provides for coverage of local and contextual themes, as well as any current issues (e.g. elections).

It is delivered primarily through timetabled Personal Development sessions, but also through (but not limited
to):

e The subject curriculum
e Assemblies
o Extra-ordinary sessions for cohorts

In addition, there are opportunities in all schools for the curricular enrichment of Personal Development e.g.
sports, performing and visual arts, debating, Young Magistrates, Duke of Edinburgh, work experience
(depending on the setting).

Furthermore, there are a range of pupil/student voice and leadership opportunities in each setting, which
provides opportunities for democracy in practice and to develop soft-employability skills and self-esteem.

Across the Trust, the Personal Development curriculum has a “spiral” design to ensure that themes are
revisited and developed as learners grow up.

Topics for learners in all schools are grouped into 6 core themes:

e Emotional Wellbeing
Citizenship and Community
e Careers, Work Experience and Work-Related Learning
e Fundamental British Values
e Personal Health and Relationships (physical, mental, and sexual health)
¢ Risk and Safety

Each school's Personal Development provision (Annex 6) is slightly different which is appropriate for its
learners and context (Table 1).


https://www.gov.uk/government/publications/personal-social-health-and-economic-education-pshe
https://www.gov.uk/government/publications/personal-social-health-and-economic-education-pshe
https://www.gov.uk/government/publications/promoting-fundamental-british-values-through-smsc
https://www.gov.uk/government/publications/promoting-fundamental-british-values-through-smsc
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/religious-education-guidance-in-english-schools-non-statutory-guidance-2010
https://www.gov.uk/government/publications/religious-education-guidance-in-english-schools-non-statutory-guidance-2010
https://www.gov.uk/government/publications/national-curriculum-in-england-citizenship-programmes-of-study
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/748474/181008_schools_statutory_guidance_final.pdf

ELEMENT MER

SMSC Timetabled Personal
Development lessons
Academic curriculum e.g.
Science
Academic Academic
Theme days . curriculum
I curriculum Academic Academic
curriculum Theme davs curriculum
Theme days Y
RSE & A bli Timetabled . Timetabled
Health ssemblies Assemblies Personal Assemblies Personal
Education . I Development Development
Extra-curricular activities Extra-curricular lessons Ex_tra- lessons
o curricular
activities L
activities
Religious Academic Curriculum e.g.
Education Religion & Philosophy
B Bespoke
espoke programme Bespoke programme developed rogramme
PROVIDER developed by the secondary Jigsaw Primary P prog P prog
by the school developed by the
schools college

Table 1: MET Personal Development Provision by school

The Jigsaw package of learning can be aligned to the MET core themes. (Table 2)

MET Core themes Jigsaw Puzzles
Emotional Wellbeing Relationships
Citizenship and Community Celebrating difference
Careers, Work Experience and Work-Related Learning Dreams and Goals
Fundamental British Values Being me in my world
Personal Health and Relationships (physical, mental and sexual health) Changing Me

Risk and Safety Healthy Me

Table 2: MET Core Themes v Jigsaw Puzzles

All pastoral staff who work within the schools have a responsibility to implement the Personal Development
programme devised for their year group or phase and differentiate for the individual needs of their learners.

All academic staff are expected to deliver specific elements of Personal Development where required (e.g.
science or RS) and to highlight other opportunities within their lessons to enrich the Personal Development
curriculum. Subject leaders have written these opportunities within the schemes of learning.

Each school has a curriculum intent, curriculum overview and centralised resources for teaching (Annex 6).



Curriculum Implementation

The main pedagogical choices for the delivery of Personal Development are centred around:

¢ Highly effective teaching

o “Letting them in on the secret” and Brain-Book-Buddy-Boss (or similar) to develop independence and
resilience

e High quality questioning (written and verbal)

o Strategies to support knowledge acquisition and independence (e.g.: linked to cognitive load theory)

e The use of clear models of end-products and/or ways of working so that learners are set up to succeed
and embed learning

o Collaborative learning and structured discussion

o Assessment for Learning.

To support the delivery of these sessions in particular:

1. There will be clear guidance on the Behaviours for Learning for Personal Development sessions e.g.:
the way people are treated, active listening and how to make a case and disagree respectfully.

2. We will use positive and realistic examples, stimuli and role models for learners to follow.

3. We will provide opportunities for reflection, discussion, advice and support to enable them to set
personal goals.

In addition, we will support the development of reading and vocabulary acquisition, as well as the
strengthening of cultural capital through:

o The selection of appropriately ambitious and stimulating texts or videos (for use in lessons or
enrichment via an online platform such as Google Classroom or Microsoft Teams).
e Guided reading and discourse writing cycle strategies.

Where appropriate, teachers will exploit opportunities to apply their numeracy knowledge and skills, and to
explain their mathematical choices.

Assessment of the quality of learning

It is understood that the impact of key elements of Personal Development, especially those linked to personal
development and preparation for the future, cannot effectively be assessed whilst the pupil/student is at
school.

That said, there will be a clear progression of knowledge and skills which will be developed over time, with
an example shown in Annex 7, and these will be assessed formatively through strategies such as:

Mind maps

Knowledge quizzes

Problem-solving and case-studies which draw on layers of knowledge and skills
Oral and written presentations

Observation of contribution to lessons and group work

Quality of response to feedback

Self-/peer-assessment

Personal Learning Checklist self-review

Any extended writing or oral presentations will be reviewed for spelling, punctuation, and grammar relative
to learners’ age and English targets.



Monitoring Personal Development

The implementation of Personal Development will be monitored using Maiden Erlegh Trust’s Continuous
Improvement Strategy looking at a range of evidence such as:

o the quality of learning (and thus the impact of curriculum design and teaching) through observation
e academic outcomes where appropriate e.g.: RE

e report outcomes e.g.: for listening, discussion etc

e learner self-assessment

o learner feedback and surveys

o feedback from work experience

e NEETS and Destination figures

e cross-Trust moderation activities

e Trust and external review.

This then enables the Personal Development Lead to report on the impact of Personal Development
(against specified aims) through the school evaluation process.



ANNEX 1: Definition of Personal Development
Personal Development

Personal Development is a lifelong process, in which schools play a part. Personal Development education
helps learners to build their confidence, resilience and self-esteem, and to identify and manage risk, make
informed choices and understand what influences their decisions. It enables them to recognise, accept and
shape their identities, to understand and accommodate difference and change, to manage emotions and to
communicate constructively in a variety of settings. Developing an understanding of themselves, empathy
and the ability to work with others will help learners to form and maintain good relationships, develop the
essential skills for future employability and better enjoy and manage their lives and futures in modern Britain.

Spiritual Development

Spiritual education is the exploration of beliefs, the respectful of faith and faiths, the enjoyment of learning
about oneself, others and the world around us, the use of the imagination and creativity, and reflecting on all
of the above. Spiritual development includes:
o Exploring values and beliefs, including religious beliefs and the way in which they impact on peoples’
lives.
¢ Accommodating difference and respecting the integrity of individuals, including the tolerance of those
with different faiths and beliefs.
e Having the opportunity to understand human feelings and emotions, the way they impact on people
and how an understanding of them can be helpful.
o Feeling happiness, pride, forgiveness and responsibility.
o Exercising imagination, curiosity, creativity and intuition.
e Exploring, searching, questioning and engaging.
e Encouraging deeper questioning and giving the learners space for their own thoughts, ideas and
concerns.
e Experiencing order, peace, wonder and calm.
e Surviving hardship, pain and grief.
e Empathising with others at times of joy and tragedy.

Moral Development

Moral education is the ability to build a framework of values which regulates their own personal behaviour,
thus allowing them to recognise the difference between right and wrong and applying it to their own lives. We
aim to help learners understand the expectations of societies shared and agreed values, including
democracy, justice and the rule of law and how these change over time. We recognise the need to help our
learners balance their right to an opinion with freedom of speech together with respect and tolerance of others’
values and beliefs. Moral development includes having:

e The understanding of the concept of right and wrong.
The opportunity and willingness to reflect and develop their own opinions
The ability to deal effectively with moral conflict and temptation.
The understanding that people choose their behaviour and that those choices have consequences.
The determination to choose wisely with consideration for self and others.
The understanding of the danger of acting against one’s conscience.
Encourage them to take pride in themselves and their work.
The ability and willingness to exercise compassion, understanding and forgiveness.

Social Development

Maiden Erlegh Trust aims to develop our learners to have an understanding of the part that they play in the
school community and wider society, both now and in the future. They need to be able to appreciate different
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points of view, co-operate with others, being able to resolve conflicts, whilst accepting fundamental British

values of democracy, the rule of law, liberty, respect and tolerance. Social development includes learning

how to:
e Set aside self-interest to work with others for the common good.

Develop good team working through providing opportunities to co-operate and share.

Use good manners and courteous behaviour.

Develop their own self-confidence.

Show respect and tolerance for others, their opinions, beliefs and customs, especially those from

protected groups (Equality Act 2010).

Negotiate disagreements fairly and compromise willingly when necessary.

o Contribute confidently to the well-being of friendship groups and have a sense of pride in their
community.

¢ Understand and respect British values: democracy, tolerance, individual liberty, mutual respect, rule
of law.

o Understand, appropriately express, recognise and respond to emotions in others.

Cultural Development

Cultural education in this area will be typified by learners: showing their appreciation of their own culture and
other cultures in their community, Britain and throughout the World and the influence they have. They will
take part in cultural opportunities, exploring how we are all the same and how we are different; how we
became the way that we are and how we are changing. In order to develop community cohesion and prevent
racism then learners need to explore acceptance, understanding, respect and celebration of diversity. Cultural
development includes:
¢ Providing learners with the knowledge of, appreciation and respect of the key features of their own
cultural traditions and practices and of other major cultural groups within their own community and the
wider world.
e A sense of belonging within local, regional, national and international cultures, together with a
willingness and ability to celebrate and contribute creatively to these cultures.
e Ensuring learners understand how to operate in the emerging world culture of shared experiences
provided by television, travel and the internet.
¢ Developing the knowledge, skills, understanding, qualities, and attitudes they need to understand,
appreciate, and contribute to culture in the form of music, art, drama, literature, sport, and faith;

ANNEX 2: Roles and Responsibilities
Role and Responsibility | Named Leader

Strategic oversight of MET Personal Development provision Alison Walker (SID: S&I)
Sara Elliss (SID: QoE)
Strategic oversight of school Personal Development provision Amy Harvey

The below is who is named on each school website currently.

School Lead Sarah Matt Bell Rlche_lrd Sarah Abi Davies Charlotte
Cheeseman Ferris Concannon Baggley




ANNEX 3: Relationships and Sex Education (RSE) and Health Education

Relationships and Sex Education Policy

https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4610&type=pdf

ANNEX 4: Religious Education (RE)

KS3 RE curriculum

https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4332&type=pdf

KS4 RE curriculum

https://www.maidenerleghschoolreading.co.uk/ site/data/files/D957AFDB3EC2644DC34693BE2F998

DFC.pdf

ANNEX 5: Careers and Employability Education where relevant

Meaningful Employer Encounters
/ Careers Events (what is planned
for each year group e.g., Year 7
STEAM Day, work experience)

Year 7: STEAM DAY

- Wild science — my
environment

- Financial Awareness —
building sustainable
futures for me

- People Like me —all
about me

- CSlinvestigation skills

- Sustainable waters —my
future

Providers
- EBP
- Thames water
- Explore Learning
- Wild Science

Year 8: Spotlight on careers
- All about me workshop
- Startinginacareer/CV
ideas
- Growth Mindset
- Team Building
- Financial Awareness

Providers
- EBP
- University of Reading

Provider Access Legislation
Encounter (technical education
and apprenticeships guidance) —
oneinYears8,9,10 & 11
(mandatory) and one in Years 12
& 13 (optional) e.g., options
event, assemblies, taster events,
College visits —

Year 8:

Trust after-school careers
fair

Weekly Careers lesson to
underpin knowledge of

options available.

Meetings & assemblies
with UTC Reading

Date How will it be Trust Events /
delivered? Resources
Which business
representatives will
support the event?
Providers Employment Fair
- EBP #Careers Weeks
(Vodaphone, PD lessons
Waitrose) Unifrog
- Thames water Nat Apprentice
- Explore NAW & NCW
Learning
- Wild Science
Meaningful Providers Employment Fair
Encounters - EBP #Careers Weeks
—July - University of PD lessons
Reading Unifrog
NAW & NCW

10



https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4610&type=pdf
https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4332&type=pdf
https://www.maidenerleghschoolreading.co.uk/_site/data/files/D957AFDB3EC2644DC34693BE2F998DFC.pdf
https://www.maidenerleghschoolreading.co.uk/_site/data/files/D957AFDB3EC2644DC34693BE2F998DFC.pdf

understanding educational
technical qualifications

Year 9: Champions of Enterprise
Day

e Business problem solving
challenge day

e Business challenge
content to be developed
by EBP with relevant
business

¢ Inschool challenge day
will include students
participating in 3 Insight
sessions, each covering a
real-life business
problem/scenario in the
sectors detailed above

e  Students will then work
in teams to complete a
series of
workshops/masterclasse
s, generate solutions to
their chosen business
challenge and present
their recommendations
(supported throughout
the day by business
volunteers)

e  Winning team and
runners up selected by
business
representatives/judges at
each school

Year 9:

Trust after-school careers
fair

Weekly Careers lesson to
underpin knowledge of
options available.

Meetings & assemblies
with UTC Reading
understanding educational
technical qualifications

Meaningful
Encounters
-June 24

Providers:

EBP
Various other business
representatives

Employment Fair
#Careers Weeks
PD lessons
Unifrog

NAW & NCW

Year 10:

Work Experience
- Full weeks work
experience

STEM Day
- Amazan future engineers
- Health reach
- Escape Rooms
- Rubber band challenge

Year 10:

Transition visits to Reading
College & New Meaning

Intensive support (1to 1) to
establish Post yr11/12
destination.

Lessons PD

One week of extended
Work Experience

Meetings & assemblies
with Activate Learning
understanding educational
technical qualifications

Offer of extended WEX.
Intensive support (1to 1) to

establish Post yr11/12
destination.

Meaningful
Encounters
- March 24

EBP
Other various business
representatives

Employment Fair
#Careers Weeks
PD lessons
Unifrog

NAW & NCW
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Careers Curriculum —
Preparing and experiencing
the World of Work. See
SOW for lesson details

Year 11: Mock interview day

e Opportunity for students
to complete a practice
interview 1:1 with a
business representative

e  Confidence building
activity that requires
students to interact and
build rapport with adults
they do not know

. Each student receives
individual feedback on
their responses, body
language and approach

e Great opportunity to
practice and enhance
employability skillsin a
‘safe’ environment
before entering a
workplace

Year 11:

Higher and Further
Education Fair (during
school day) attended by
representatives from FE
and HE from the list given
in ‘previous providers’

Careers Curriculum — My
Next Destination. See SOW
for lesson details

Information on how to
explore and decide on post-
16 options

Intensive support (1to 1) to
establish Post yr11/12
destination.

Interview preparation,
including how to create a
CV and covering letter

Lessons PD

Various 6™ forms, colleges,
apprenticeship providers

Mock interviews with
representatives of various
local employers

Support via careers and
inclusion staff to establish
post yr11/12 destination.

Trust after-school careers
fair

Meaningful
Encounters
- Nov 23

EBP
Other various business
representatives

Careers Interviews
HE/FE Fair
Employment Fair
#Careers Weeks
PD lessons
Unifrog

NAW & NCW
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Provider Access Policy (maidenerleghschoolreading.co.uk)

ANNEX 6: Local Personal Development Provision

Curriculum Intent:

https://www.maidenerleghschoolreading.co.uk/page/?title=Personal+Development&pid=314

Curriculum Overview:

KS3 (Key Stage 3)
https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4470&type=pdf

KS4 (Key Stage 4)
https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=447 1&type=pdf

Curriculum Implementation:

ELEMENT

SMSC

PSHE

RSE &
Health
Education

Religious
Education

PROVIDER

Timetabled Personal
Development lessons

Academic curriculum e.g.

Science
T Frid Academic Academic
utor programme on a Frida . curriculum
prog y curriculum Academic Academic
curriculum curriculum
Theme days Theme days Theme days
Assemblies . Timetabled Assemblies Timetabled
Assemblies Personal Personal
Extra-curricular activities Development Ext Development
Extra-curricular lessons cur:‘(igﬁl-ar lessons
activities activities
Academic Curriculum e.g.
Religion & Philosophy
Bespoke programme Bespoke
. ) Bespoke programme developed programme
developed by the secondary Jigsaw Primary by the school developed by the
schools

college



https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4745&type=pdf
https://www.maidenerleghschoolreading.co.uk/page/?title=Personal%2BDevelopment&pid=314
https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4470&type=pdf
https://www.maidenerleghschoolreading.co.uk/attachments/download.asp?file=4471&type=pdf

ANNEX 7: Knowledge Progression Map: Emotional Wellbeing/Relationships

¢ Know what a family is
¢ Know that different people in a family have different responsibilities (jobs)
o Know some of the characteristics of healthy and safe friendship
R o Know that friends sometimes fall out
e Know some ways to mend a friendship
¢ Know that unkind words can never be taken back, and they can hurt
e Know how to use Jigsaw’s Calm Me to help when feeling angry
o Know some reasons why others get angry
e Know that everyone’s family is different
o Know that there are lots of different types of families
o Know that families are founded on belonging love and care
1 ¢ Know how to make a friend
¢ Know the characteristics of healthy and safe friends
o Know that physical contact can be used as a greeting
o Know about the different people in the school community and how they help
e Know who to ask for help in the school community
¢ Know that everyone’s family is different
¢ Know that families function well when there is trust, respect, care, love, and co-operation
¢ Know that there are lots of forms of physical contact within a family
e Know how to stay stop if someone is hurting them
2 o Know some reasons why friends have conflicts
o Know that friendships have ups and downs and sometimes change with time
¢ Know how to use the Mending Friendships or Solve-it-together problem-solving methods
o Know there are good secrets and worry secrets and why it is important to share worry

secrets

e Know what trust is

¢ Know that different family members carry out different roles or have different responsibilities
within the family

¢ Know that gender stereotypes can be unfair e.g. Mum is always the carer, Dad always goes
to work etc

3 o Know some of the skills of friendship e.g. taking turns, being a good listener
Know some strategies for keeping themselves safe online

¢ Know how some of the actions and work of people around the world help and influence my

life

Know that they and all children around the world can be different from their own

¢ Know some reasons why people feel jealousy
¢ Know that jealousy can be damaging to relationships
e Know that loss is a normal part of relationships
4 o Know that negative feelings are a normal part of loss
o Know that memories can support us when we lost a special person or animal
¢ Know that change is a natural part of relationships/friendship
¢ Know that sometimes it is better for a friendship/relationship to end if it is casing negative
feelings or is unsafe.
o Know that a personality is made up of many different characteristics, qualities, and attributes
e Know that belonging to an online community can have positive and negative consequences
e Know that there are rights and responsibilities in an online community or social network
o Know that there are rights and responsibilities when playing a fame online
¢ Know that too much screen time is not healthy
¢ Know how to stay safe when using technology to communicate with friends

Know that it is important to take care of their own mental health
6 ¢ Know ways that they can take care of their own mental health
Know the stages of grief and that there are different types of loss that cause people to grieve
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Know that sometimes people can try to gain power or control them

Know some of the dangers of being ‘online’

Know how to use technology safely and positively to communicate with their friends and
family

Personal strengths

Confidence

Self esteem

Accepting and acting on feedback

Personal circumstances and how these change

Different types of relationships
Relationships in different cultures
Bullying

Abusive relationships

Media v real life

Peer pressure

Consent

Emotional and mental health
Anxiety and depression
Self-harm

Eating disorders

Triggers

Coping strategies

10

Cosmetic surgery

Male and female body image
Media v real life

Body piercing

Tattoos

Sun lamps

11

Sex and the media

Consent, respect, and boundaries
Pornography

Impact of drugs and alcohol on behaviour
Harassment

Stalking

Faith and beliefs

12

Healthy relationships
Respect

Ending a relationship
Consent

Sexual assault

Accessing support
Respect for different beliefs
Diversity and equality

13

Healthy v unhealthy relationships
Manipulation

Coercion

Managing pressure

Accessing support

Abuse and exploitation
Aggression

Stalking

Harassment
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